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»@.h__.w?cﬁﬂ 7 @ z g mm ﬂ B @ HHH Authorized Training Center  International Quality Federation
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Green mternational

Project Managers, Construction Managers & Training Providers
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The 40 hours duration HVAC course on [ “Advanced Heat Ventilating Air Conditioning Training”]
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Mr. Kamal Afify 25 % Eng.Mohamed Eliyas
General Manager/ Training, MBA _. _ : Sr.HVAC gm:wmnﬂ
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CERTIFICATE OF COMPLETION

IN - __Course on CATIA

AWARDED TO : Anantha Jegan.R

AT : __CADD Centre Training Services, Chennai, Thoraipakkam e
DURING : __February'2017 STUDENT ID No.: M170219727

This is a computer generated certificate. For more details, Please verify at :ﬁn”\\séz,nmaanm::m.noaxnmaucmﬂ._"._.nmco:bw_.v

Mr. Sankaran Panchatcharam mo_.x_‘_ qﬁom-mw

CENTRE HEAD DaTe oF Issue

CADLD
CENTREKE

Driving Digital Designs!

s
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Scan and verify your Cerficate

CADD Centre training is available through a wide network of trainin

g centres. The courses offered are comprehensive and of
high quality. The participants are trained by well experienced instructors in the latest technology.

sk An ISQ 9001 » 2008 Certified Company




STUDENT NAME: _ Anantha Jegan.R _ STUDENT ID No.: M170219727 CADD
CERTIFIED IN . Course on CATIA

Topics Covered
CATIA User Interface
Sketch based features
Creating part models
Creating assembly models
Drawing view generation

Crealing and editing surface features
Advanced surface fealures

Sheet metal modeling

Real lime rendering

Independent project work with expert Assistance
Tolerance dimensioning

IT grades

Introduction to 'ASME Y14.5M-1994'
GD&T rules

LMC, MMC & Bonus tolerance
Planar datums

Symbols and modifiers

Project : Independent project work with expert assistance
Concept/Software taught : CATIA, GD & T

...................... CADD Centre and CADD Centre logo are registered trademarks of CADD Cer.ire Training Services Private Limited, All brand names and trademarks belong to respective Owners, «veeeneo oo oL

g3 2 3
Z Bentley S ORACLE DTC  pe SCHEMATIC

SolidWarks PRIMAVERA

O AUTODESK  cadence

CADD Centre uses legal software from the above software developers. CADD Centre students are employed in many reputed companies and universities in several countries worldwide  www.caddcentre COm

This is a computer generated certificate. For riore details, Please verify at ::n“\\ézé,nmannm::m,noﬁwmq%m%nﬂ_o:um:m

N =—l|
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AT *__CADD Centre Trainin Services

Chennai, Thorai akkam
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STUDENT NAME: Anantha Jegan.R STUDENT ID No.: M170219727 O>UHV.
CERTIFIED IN . CENTRE

Course on Revit MEP

Topics Covered

Intreduction - MEP Design

Infroduction - Revit MEP

Work sharing

Family Creation - Solig Modeling

Family Creation - Equipment

Family Creation - Light Fixture

Family Creation - Devices

HVAC Design - Heating and Cooling Load Analysis
HVAC Design - Logical Systems

HVAC Design - Mechanical System and Duct Work
HVAC Design - Mechanical Piping mﬁﬁa

HVAC Design - Inspect System

Electrical Design - Lighting Analysis

Electrical Design - Power and Communication Design
Plumbing Design

Fire Protection System
Schedules
Uoocamﬂm:.o:

Sheet Setting

Printing

Project ; Independent project work with expert assistance
Concept/Software taught : Revit MEP

...... Trrsresesseseao. CADD Centre and CADD Centre lago are registered trademarks of CADD Centre Training Services v:ﬁﬁ Limited. All brand names and trademarks belong to respective owners, «......... .. ST

AUTODESK cadence J HEBenttey 5 SRACLE oy PC SCHEMATIC
SolidWarks

PRIMAVERA

CADD Centre uses 'egal software from the above software developers. CADD Centre students ara empioyed in many reputed companies and universities in several countries worldwide www.caddcentre com

This is a computer generated certificate. For more details, Please verify at http//www.caddcentre. moaxnm%/\m:r&:olvln
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KUWAIT NATIONAL PETROLEUN COMPANY

CA/4087-MAA - HVAC & REFRIGERATION WORKS AT THREE KNPC REFINE
GULF ENGINEERING COMPANY K.5.C.C.
RECRUITMENT EVALUATION SHEET

C.V Ref. No. : REGRUIT: | Jtocat [ =] abroad

Name : /—ihan"jfa_n ﬁ‘jfﬁh

Date of Birth 69 s /f"?&}

Applied Post L WA Z4TE Ensglex i

Civil ID No./Passpart No. ; J{g'oq%" 2o & Nationality fquDrJ’rf\-/
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Kuwait

Dear Mr. AN&MTW Vo D EGAY

We
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the

1)
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Tha
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for|GYLF ENGINEERING CO. K.5.C.C.

Ixpid 15y

B

e e Ligh e A A
Guif Engineering Company K.5.C.C.

EMPLOYMENT AGREEMENT

dreassasaan,aay

are pleased to offer you employment with our Company as HVAC. 2 in our
.......... Department subject to the Company being able to obtain work visa for you, on
following terms and conditions:

This contract is not a limited period contract and may be terminated by either party
giving the other party three (3) months notice in writing but the employee can exercise
this right only after completing three (3) years of employment with the company, unless

otherwise agreed by management in writing. D 55 ;LJS C ’.P‘Qq/

You will be paid a total monthly salary of KD ...../- {Kuwaiti Dinars ........ Only) as per
details:

Basic Salary
Other Allowance
TOTAL

Yo u will be provided bachelor status sharing accommodation.

You will serve a probationary period of one hundred {100) days during which the
Company will have the rigit to terminate your seryices witnout notice or benefits,

Upon completion of ore year of service, you will be entitied to 30 days paid leave

This agreement is goveined by the rules and regulations of Kuwait Labour Law (Private
Sector).

In case you leave the services of the company of your own accord before completing
three yests of employment with the company in violation of clause 1 above, you
specifically agree to pay the Company liquidated damages equal to your actual total
earnings equivalent to (six) 6 months salary with the Company.

Your signature on the copy of this letter acknowledges that you have accepted the terms
and conditions mentioned above.

nking You,

s\faithfully,
Accepted the above

terms & conditions

e
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Security Instructions:
- Mobile Phones are prohibited without proper authorization,
-Abide by KNPC Safety and Sect: iy rules while in KNPC premises.
- Proceed to gathering points upo~ hearing the evacuation siren.
- On loss of KINPC Gate Passes, the holder has to report the loss within
24Hrs to the nearest Police Stationand KNPC Security.
-The Gate Pass shall be returned to KINPC Security on its expiry or on
or on completion of work with KNPC. :
WD AN e a2 el el e
© IfGate Pass found call
HOF: 23857007 - MAA: 23331195 MAB: 23863275 - SHU: 13855435 - LM: 23586577
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Airconditioning & Refrigeration LLC
Fur Conditioning | Eecirical | flumbing | Masonry | Repain & Malntenance

(Original - Employee’s Copy)
Date: March 28, 2015
Mr. Ananthajegan Rajendiran

Passport # IND KB081200

Sub: Job Offer letter - of Senior Supervisor (Facilities & Properties Maintenance)

Dear Mr. Jegan,

We hereby invite you to work in the capacity of Senior Supervisor (Facilities & Properties
Maintenance) for Al Kamda Group of Companies & Virginia Airconditioning & Refrigeration LLC.

Please know that for the first six months you will be on probation and any confirmation or extension
of jcb will solely depend on your performance and getting the required documents to legalize the
job and visa for you. Your probation period is effective from the cate your employment visa is

approved by the authorities.
Your basic gross monthly salary shall be AED 6000/- {Dirharns Six Thousand Only).

Please find attached herewith, your scope of work (Schedule A: Ref: Employment Contract: Virginia
Airconditioning & Refrigeration —March 28, 2015) and all the conditions you are required to follow.
Compliance of these conditions is a must and non compliance may result in termination of job

without notice. .

Thank you,

.-n..\&-._.)._u'-:‘_u-n#

VIRGINIA

Sl geirag e Susdrqpretnr LU

Al Kamda Investments Toyey o

Received, approved and signed on March 28, 2015 by :

(}Dr\& "'{I}l/"!l’ '\/m-/;‘}hf) (3] 15

Mr. Ananthajegan Rajendiran: !9\ !

] Ji




VIRGINIA

Airconditioning & Refrigeration LLC
Air Conditioning | Evectrical | Prumaing | Masonry | Repain & Maimenance

Schedule A (Work Scope): Ref: Employment Contract: Virginia Airconditioning & Refrigeration ~ Ananthajegan Rajendiran

March 28,2015
The primary responsibility involves organizing, scheduling, supervising and following up with all maintenance
issues of AKI properties and Virginia Airconditioning and Refrigerétion LLC, Work supervision includes maintenance
and management, planning, problem-solving, attention to detail, teamwork, communication and adherence to
safety. AMC preventive and predictive maintenance schedules for AKlI and Virginia Airconditioning and
Refrigeration LLC:

»>Must plan and organize work, estimate materials and supplies needed for projects.

> Must maintain control measures over worker safety practices and care of equipment, tools and supplies.
Must supervise maintenance team employees by inspection routines, job scheduling, staff training,
identification of facilities and maintenance improvement plans including efficiency and yield.

> Fully responsible for the work place safety of the employees under your command. You must be in full
knowledge of prevalent governmental regulations/laws concerning safety programs; developing SO?’s,

identifying and eliminating hazards, sanitation rules etc.

>Shall work flexible hours including some weekends if required and a variable schedule as necessary to meet

obiectives.

»>Must closely interact with all AKI departments and guide efforts to ensure reliability and maintairability of
equipment, processes, utilities, facilities, controls and safety/security systems. Must maintain efficient and

timely maintenance activity keeping within budget requirements for total fixed costs.

> Must follow the standard practices in the building trades; plumbing; carpentry; electrical; masonry; painting;
welding; sheet metal; refrigeration and air conditioning, and mechanical trades.

> Protect confidentiality of records and information about staff, and use discretion when sharing any such

information within legal confines.

> Perform any duties and responsibilities that are within the scope of employment, as assigned by Al Kamda,
and not otherwise prohibited by law or regulation.

»Manage and provide technical support as required for delivery of all the services supporﬁng the complete
client operations as defined in the AMC conditions and scope of work for Virginia Airconditioning and
Refrigeration LLC. To ensure full scope of work by the setting up and management of a PPM regime to support
the whole operation and by composing and maintaining operational records and operational costs up to date.

REPORTING: Reports directly to the Manager Mr. Abdulla Mohammad, Al Kamda Investments

Received, approved and signed on March 28, 2015 by :
Mr. Ananthajegan Rajendiran: 7&\ : {/}\{W/\Cy(/]/l! o
L




Employment Contract: Virginia Airconditioning & Refrigeration -~ Mr. Ananthajegan Rajendiran

March 28§, 2015

EMPLOYMENT CONTRACT
(Senior Supervisor- Facilities — Indefinite Term)

This Agreement is made this March 28, 2015:

BETWEEN

AND

e ]

Virginia Airconditioning and Refrigeration LLC
P.0.Box 6101 Dubai, United Arab Emirates (the “Employer”).

Mr. Ananthajegan Rajendiran
Holder of Indian Passport # K8081200 (the “Employee”)

Employment

1.1

1.2

1.3

The Employer agrees to employ the Employee and the Employee agrees to serve the
Employer as Senior Supervisor (Facilities and Property Maintenance) in the United
Arab Emirates, subject to the terms and conditions of this Agreement (the
“Employment”).

The Employment is strictly subject to the Employer being able to obtain the necessary
work and residence permits for the Employee.

The Employm.ant is further subjezt to the UAE Labour Law being Federal Law No. 8 of
1980 [as amended) (the “Labour Law”).

Duration of the Employment

2.1

2.2

The Employment shall be for an indefinite term (the “Term”) commencing on the
28th day of March , 2015 (the “Commencement Date”) and terminating on the date
of termination as provided under Clause 11 of this Agreement (the “Expiry Date”).

Clause 2.1 is subject to Clause 3 in relation to the Probation Period and Ciause 11 in
relation to termination.

Probation Period

The Employment is subject to a probation period of 6 months (the “Probation Period”) from
the Commencement Date as per Article 37 of the Labour Law. Repairing and restoring the AC
system (all chillers and compressors) in building SMARK 4 Nahda Dubai is a condition to ensure
satisfactory completion of the Probation Period.

Remuneration

4.1

4.2

In consideration of the Employment, the Employer shall pay the Employee a monthly
salary of AED 6,000 per month. (the “Basic Remuneration”). The Basic
Remuneration will be paid in monthly amounts in arrears.

In addition to the Basic Remuneration, the Employee shall also receive the following
benefits:(the “Benefits”):

Page 1



Employment Contract: Virginia Airconditioning & Refrigeration - Mr. Ananthajegan Rajendiran
March 28, 2015

i Accommodation: Whilst based in Dubal, the Employer shall provide
the Employee a bachelor accommodation in the Employer’s Labor
Camp in Al Qouz. The Employee shall be responsible for his own
catering arrangements.

ii. Travel Expenses: The Employer shall provide the Employee with a
one way economy class air ticket between Dubai-India upon
termination or completion of the Employment as repatriation costs
subject to the termination of employment clauses in UAE Labor
Law. The Employer will not accept any costs in respect of excess
baggage. The Employee shall be provided with economy class air
ticket to facilitate leave travel (Dubai-India) once in every two years.
The type of ticket issues will be at the Employer’s discretion on an
airline nominated by the Employer.

4.3 For the avoidance of doubt, while the Benefits form part of the Employee's
remuneration, only the Basic Remuneration will be used to calculate end of service
remuneration (the “Gratuity”) as more particularly described in Articles 132 through
141 of the Labour Law.

4.4 The Employer may, on an annual basis and in its discretion, review the Basic
Remuneration and the Benefits.

5. Annual ‘eave

b7 | The Employee shall be entitled to 30 Calendar days annual leave as per the
entitlements set out in Articles 74 to 90 of the Labour Law strictly upon
completion of one (1) year of the Employment (the “Annual Leave”). The
Eniployer may, as per its discretion under Article 76 of the labour Law,
determine the date for commencement of Annual Leave. The Employee
shall take the Annual Leave as one continuous period unless the Employer
agrees to a different arrangement. The Employee shall give at least thirty
(30) calendar days advance notice to the Employer of his request to use
annual leave. No employee may take annual leave without prior permission.
The Employer shall dacide on receipt of such a notice whether it is in the
best interest of the company to approve such a request or not.

52 The Employee shall, in addition to Annual Leave, be entitled to the official public
holidays described in Article 74 of the Labour Law.

6. Hours of Waork

6.1 The working hours for the Employment shall be mutually agreed between the
Employer and the Employee. Though the Employee is subject to the working hours as
provided under Article 65 of the UAE Labour Law, the Employee will extend the
following facility:

i. The Employee will be available at all hours in case of an
emergency.
ii. The Employee agrees to work additional hours as necessary to

satisfactorily complete or accomplish a task at hand. No overtime
is paid although time off in lieu may be granted in respect of
excessive hours worked.

7 Sick Leave
71 The Employee shall not be entitled to any paid sick leave during the Probationary
Period as per Article 83(1) of the Labour Law.
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Employment Contract: Virginia Airconditioning & Refrigeration — Mr. Ananthajegan Rajendiran

1113

11.1.2

1133

11.1.4

1115

11.1.6

11357

11.1.8

11.1.9

11.1.1C

11.2

113

Gratuity

12.1

1211

12.1.2

12.2

March 28, 2015

The Employer is entitled to rerminate the Employment and dismiss the Employee
without any notice (and prior to the expiry of the Term) as per Articie 120 of the
Labour Law. {Abbreviations of which are listed below):

during the Probation Period or at its end;

if the Employee has used a false personality or nationality or has produced false
documents or certificates;

if the Employee commits a mistake causing a substantial financial loss to the
Employer; provided that the Employer informs the Labour Department of the
incident within forty eighty hours,

if the Employee violates safety instructions;

if the Employee has not carried out his basic duties and continues to do so in spite of
2 written notice to him, warning that the Employment will be terminated if he
persists;

if the Employee divulges trade secrets of the Employer;

if the Employee has been convicted of a crime involving a breach of dignity or public
morals;

if the Employee has been found drunk or under the influence of a drug during
working hours;

if the Employee commits, during work, 3 physical assault on the Employer’s
reprasentatives;

if the Employee absents himself without leave for more than 20 intermittent days or
more than seven continuous days during the Term.

Either the Employer or the Employee may, ar any time during the Term, terminate
the Employment by providing one-month notice in writing of such termination to the
other party.

In the event of termination by the Employer under Clause 11.2, the Employer may at
its option, terminate the Employment immediately without notice by payment of
compensation in lieu of notice as provided under Article 119 of the Labour Law.

On completion of the Term of the Employment, the Employee shall be entitled to
payment of Gratuity calculated as follows:-

21 (twenty-one) days Basic Remuneration for every year of the first five years of the
Employment;

30 (thirty) days Basic Remuneration for each additional year over and abave the first
five years of the Employment.

Clauses 12.1.1 and 12.1.2 are subject to Article 132 and 137 of tﬁe Labour Law such
that the total Gratuity shall not exceed two years worth of Basic Remuneration.

Limitation of Authority: Notwithstanding other terms herein, Employee shall not have the

right to make contracts or commitments for any amounts for or on behalf of
EMPLOYER, without first obtaining the express written consent of EMPLOYER.
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Employment Contract: Virginia Airconditioning & Refrigeration - Mr. Ananthajegan Rajendiran
March 28, 2015

14, Supervision of Employee: Employee reports to the Shareholders, Partners, POA holder,
Executive Manager or any other supervisor appointed abeve the Employee. In no event shall
there be more than one person at any time acting on behalf of the EMPLOYER insofar as
control of the Employee is concerned.

15. Governing Agreement

This Agreement supersedes any and all other contracts or agreements executed between the
Employer and the Employee.
16. Governing Law

This Agreement shall be governed and construed in accordance with the laws for the time
being in force in the Emirate of Dubai and the Federal Laws applicable in Dubai and in
particular in accordance with the Labour Law and any subsequent amendments that may be
effected from time to time.

17. Governing Text

This Agreement is drawn up in the English Language. In the event of an Arabic Translation
being made and of any resulting inconsistency, the English text shall prevail.

d this.Agreement on the day and year first above

IN WITHNESS WHEREOF THE PARTIES have ex
written. ‘

.oan:_PjL’M

Signed by
The Emplcyer: Virginia Airconditioning and

BTl %stelre
Si‘gned by: Vi f

The Employee: Mr. Ananthajegan Rajendiran
Holder of Indian Passport # KB081200 (the “Employee”)

Page 5
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Leuer
MINISTRY OF
MANPOWER
Our ref : WPD/SHNG5950344N/20070514 Date: 24/05/2007

ROGER INTERNATIONAL EQUIPMENT & SERVICES PTE. LTD.

4001 ANG MO KIO INDUSTRIAL PARK 1
#01-19
SINGAPORE 556677

Dear Sir/Mdm

IN-PRINCIPLE APPROVAL LETTER FOR EMPLOYMENT/DEPENDANT'S PASS(ES)

FIN Application No Name - Passport No / Expiry Date
G5950344N  A140507201466 ANANTHA JEGAN 7 E7373413/14122G13
RAJENDiRAN/

i am pleased to inform you that an Employment Pass (Q1)/Dependant's Pass(es) has/have been
approved in-principle for the abovenamed person(s) for 24 manths each. Please note that the apprcval does
not exempt you from registration or compliance with any other conditions as required under the respective
profession. Please also note that:

(a) The In-Principle Approval is valid for 6 months from the date of this letter. If the
Employment/Dependant's Pass(es) is/are not collected by the abovenamed person(s) within the 6-month
period, the application (s) shall be regarded as withdrawn.

(b) The In-Principle Approval does not grant valid stay to the abovenamed person(s) in Singapore.
Until the collection of the Employment/Dependant's Pass(es), please ensure that the abovenamed person(s)
has a/have valid Social Visit Pass(es) duly endorsed in the travel document(s). In the case of renewal(s),
please ensure that the existing Employment/Dependant's Pass(es) is/are valid in the travel docurient(s).
Extension of the existing pass(es) may be requested for from the Work Pass Counters at 18 Havelock Road.
It is an offence to stay in Singapore without a valid pass.

(c) This In-Principle Approval allows the Employment Pass applicant to commence employment for a
period of 1 month from the date of this letter, provided he/she has a valid social visit pass endorsed in his/her
travel document.

2 This letter is accompanied by an Annex which contains three parts:

Part I - Conditions under which the Employment Pass has been approved.
Part Il - Procedures and requirements for the collection of the pass(es).
Part Il - Useful information related to the application.

3  In addition, a Single-Journey Visa has also been approved and is endorsed on this letter. Should

https://www.psi.gov.sg/NASApp/tmf/TMFServlet 5/30/2007
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the Single Journey Visa be used for entry into Singapore, a fee will be charged for its use together
with any other statutory fees that are to be paid during collection of the Employment/Dependant's
Pass(es). To use this visa for entry, please inform the abovenamed person(s) to present the original
in-principle approval letter to the Duty Officer at the Immigration Checkpoint upon his/her arrival in

Singapore.
Yours faithfully,

DIRECTOR

WORK PASS DIVISION

MINISTRY OF MANPOWER

On behalf of CONTROLLER OF IMMIGRATION

(As this is a computer generated letter, no signature is required)

VWork Pass Division

18 Havelock Road

Singapore 059764

Telephone (65) 6438 5122

Facsimile (65) 6293 2138 /65296 2086
Website  hitp:/Avwy.mom. gov.sg
Email mom_wpdi@mom.gov.sg

&7

PART | - EMPLOYMENT PASS CONDITIONS

The Employmient Pass has been approved subject to the following conditions:

e The Employment Pass holder, ANANTHA JEGAN RAJENDIRAN, is to work as MARINE SERVICE
ENGINEER. with ROGER INTERNATIONAL EQUIPMENT & SERVICES PTE. LTD. only. He/she is
not to engage in any emplovment other than that specified in the pass as endorsed in the travel
document. Should there be 2 change in his/her duties or designation, the employer is required to
inform the Work Pass Division. If there is a change in employment, he/she must apply for a new pass.

e The employer has to report in writing, and advise the Employment Pass holder to cancel the
Employment Pass in person at the Work Pass Division within 7 days upon termination of
employment. Failure to do so may result in overstaying charges.

» Please submit a copy of the applicant(s) passport particulars page(s) with the applicant(s)'

photograph(s).
&

The employer is required to explain the contents of the In-Principle Approval letter to ANANTHA JEGAN
RAJENDIRAN. A violation of any of the above conditions is a contravention of the Immigration Regulations
and the offender is liable to a fine and/or imprisonment upon conviction. In addition, failure to do any of the
above may affect the employer's future applications for Employment and other passes issued by the Work
Pass Division.

https://www.psi.go v.sg/NASApp/tmf/TMFServiet 5/30/2007
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