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Rohit Bodhania
IG-6,flat-3c,Baguihati Kolksta-700159

9748948375 | rohitbodhania27@gmail.com
 

Objective

I seek challenging opportunities where I can fully use my skills for the success of the organization.

Experience

Uni india infrastructure ltd
Marketing executive
1. Lead generation 
2. Cold calling
3. Meeting
4. ATL
5. BTL

Zomato media pvt ltd
Growth manager
Growth planning
Team handeling 
Branding
Promotion
ATL
BTL

Bundle technologies- swiggy
Sales manager
Ad sales
Onboarding new resturant 
Account management 

Whitehatjr
Business development manager
Selling coding programs 
Calling the lead
Generating potential leads by pitching the product 
Closing the sale in zoom meeting 

Education

Maulana abdul kalam university
Msc 
65

Calcutta university
B.com 
40

Hariyana vidya mandir
High school 
52

Hariyana vidya mandir
10th 
50

Skills

Good communication

MSC word

Tally ERP



Projects

Gwalior launch for zomato
Onboarding all the potential Resturant/hotels
Branding
Marketing 
Commission negotiation with the restaurants 

Reference

Siddhart sarad - "Swiggy"
City supply head
Siddhart. Sharad@swiggy.in
7070128554



BUNDL TECHNOLOGIES PRIVATE LIMITED 
 

www.swiggy.com | support@swiggy.in | 080 4091 5278 

 
Registered Office: 4th Floor, Annex Building, Maruthi Chambers, Survery No. 17/9B,   CIN: U72200KA2013PTC096530  
     Begur Hobli, Roopena Agrahara, Bengaluru, Karnataka, India 560068 
Corporate Office: No.4/1 C, 9th Floor, Tower D, IBC Knowledge Park, Bannerghatta Main Road, 
    Sadduguntepalya, Bengaluru, Karnataka, India - 560029  

Date: 12-Feb-2019 
 

Dear Rohit Bodhania, 
 
 

We, Bundl Technologies Pvt. Ltd.,a company incorporated in accordance with the Companies Act, 1956 and 
having its registered office at 4th Floor, Annex Building, Maruthi Chambers, Survey No. 17/9B, Begur Hobli, 
Roopena Agrahara, Bengaluru, Karnataka, India 560068 (“Company”) are very pleased to offer you the position 
of Sales Manager I at grade 4 subject to the following terms and conditions: 

 
1. Upon your acceptance of the terms hereof, effective date of employment would be 28-Feb-2019 and place 

of posting would be Kolkata. 

 
2. Your annual compensation will be Rs. 546,000/- (Rupees Five Lakh FourtySix Thousand  Only) CTC. Break-up 

of salary is attached in Annexure - A. During the term of your employment, you will be eligible for 
reimbursement of any pre-approved expenses, as per the then prevailing policies and rules of the Company 
upon presentation of documentation, expense statements, vouchers, and such other supporting information. 
All such payments shall be subject to withholding all applicable taxes which will be borne by you.  
 

3. You will be on probation for a period of three months starting your date of joining. Unless stated in writing, you 
will be deemed a confirmed employee after the expiry of the initial or extended period of probation. If your 
performance and/or conduct is deemed poor or unfit by the company, your probation may be either extended, 
you may be put on a performance improvement plan or your employment may be dispensed at the discretion 
of the management. 

 
4. You acknowledge and agree that your remuneration is a matter purely between yourself and the Company and 

you are to keep this information and any changes thereto, strictly confidential. Your remuneration will be 
periodically reviewed as per the Company’s policies. Your increments and promotions shall be at the discretion 
of the Company and will be subject to and on the basis of your performance.  

 
5. You will be governed by and will abide by the Company’s rules, regulations and policies which are in force 

and as may be modified from time to time. The rules, regulations and policies are deemed to be incorporated 
herein by reference. 

 

6. Your employment with the Company is on a full-time basis. While you are in the services of the Company, you are 
not permitted to directly or indirectly, engage yourself or devote any time or attention to any full time or part time 
employment, trade, business or occupation, with or without remuneration, for any third person or concern 
(including self-employment). You shall also not undertake or be interested, either directly or indirectly, in any 
activities, which are contrary to or inconsistent with your employment with the Company or the Company’s interest. 
You shall devote yourself exclusively to the business of the Company. Any breach of this condition on your part may 
lead to the immediate termination of your employment with the Company.  

 

7. Your employment is contingent upon the Company receiving satisfactory references or background check 
results. Please note that in the event the Company is not satisfied with any of these items, the Company 
reserves the right to end this agreement of employment. 
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8. During the course of your employment with the Company, you may be privy to confidential information of the 
Company and/or its affiliates, customers, clients etc. You shall at all times, keep in strictest confidence and trust 
such, confidential information, including that which you may have created. You will keep the Company duly and 
promptly informed, in writing, if you are bound by any confidentiality, non-compete or other similar agreements 
with any of your previous employers. You shall indemnify and hold harmless the Company and its employees and 
agents, from and against all liabilities, claims, damages, suits, proceedings, costs and expenses whatsoever, caused 
by or arising from your breach of the terms and conditions set out herein.  

 

9.  During the course of your employment, if you conceive of any new or advanced methods, inventions, designs 
or improvements, processes/systems or prepare any reports, tables or collection of data in which copyright 
may subsist, or any other form of intellectual property, in relation to the operation of the Company, all such 
developments shall be communicated to the Company and will be and remain the sole right/property of the 
Company and you shall execute documents and do all things necessary to enable the Company to obtain all 
rights to the same.  
 

10. During the course of your employment, you shall be entitled to paid vacation and paid sick leave as per the 
then prevailing policies of the Company.  

 
11. After the termination of your employment, you shall immediately return all the properties of the company, 

which are in your possession or custody.  

 
12. You shall retire from the employment of the Company on last day of the month on which you attain your 

58th (fifty eighth) birth anniversary.  

 
13. You have been offered on the basis of the particulars submitted by you. If at any time, it emerges, that such 

particulars were false or incorrect or that any material or relevant information had been suppressed or 
concealed or exaggerated, your offer pursuant hereto shall be considered ineffective. This shall be without 
prejudice to the right of the Company to take such action against you as it may be advised.  

 
14. During the term of your employment and for a period of 1 (one) year thereafter, you shall not induce 

or attempt to induce/solicit any employee of the Company to leave the employment of the Company.  
 
 

15. You covenant and agree that, at any time, during your employment and for a period of 12 months thereafter 
(whether as an officer, director, partner, proprietor, investor, shareholder, manager, associate, employee, 
consultant, representative, adviser, agent or otherwise), you will not and will not permit any related party to, 
for yourself or jointly with any other person, directly or indirectly, own, conduct, engage, manage, operate, 
join, control, finance, invest in, bid for, advise or otherwise participate in, or be connected with, any business, 
individual, partnership, firm, corporation, limited liability company or other entity in any geography that is in 
the same or similar business as the Company (“Competing Business”).  

 
16. You shall at all times during the course of your employment in the Company (and even after the termination 

of this Agreement with respect to the terms contained herein) indemnify and keep indemnified the Company, 
as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and 
demands which the Company may suffer or incur or which may be made against the Company as a result of 
your acts or omissions during the course of employment.  

 
17. Any notice that maybe required to be given to you shall be deemed to be duly and properly given, if hand 

delivered to you personally, or sent by email or sent by registered post to you at your address, as per the 
records available with the Company.  
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18. This letter of offer, read with the documents referred to herein, shall be the sole document governing our 

relationship and supersedes all other letters of offer previously issued and/or all other agreements, 
memoranda, documents and discussions. Our relationship will be governed only by the terms hereof.  
 

19. Employment with the company may be terminated by either party by sending a notice in writing and serving 
a notice period or pay in lieu of notice. The duration of the notice period is 30 days in case of confirmed 
employees and 15 days in case of employees on probation. The Company reserves the absolute right, at its 
sole discretion, to pay or recover salary in lieu of the notice period. It is clarified that the company shall not be 
required to serve any notice or pay any compensation or salary in lieu of the notice if you breach any of the 
provisions of this agreement or act contrary to the company’s policy of interest or if you indulge in any unlawful 
activities.  

 

 
20. You will be required to produce the following documents in original. Along with the originals, please bring 

photocopies of all the above for our records along with 4 passport size photographs-  
a. All educational certificates (10th, 12th, Graduation etc.)   
b. Valid Photo ID proof and address proof (PAN/Passport/ Voter card/ Aadhaar card)   
c. Last employers’ experience letters / appointment letters and relieving letters   
d. Proof of resignation / Relieving letter from current employer  

 
21. The terms and conditions set out herein shall be deemed to be severable and, in the event of any of the terms 

and conditions being held by a court of competent jurisdiction to be invalid or unenforceable, the remaining 
terms and conditions shall nevertheless continue to be fully valid, binding and enforceable.  

 

 
22. The provisions hereof shall be governed by and construed in accordance with the laws of India and the courts 

at Bangalore shall have the exclusive jurisdiction to settle any claim or matter arising hereunder.  
 

 
23. In acceptance of the above, please sign and return the duplicate copy of letter on or before 14-Feb-19 failing 

which, this offer shall stand automatically withdrawn, without any further obligation from our end.  
 
 
                       Yours faithfully, Rohit Bodhania,  

For Bundl Technologies Pvt. Ltd.                                                                 Agreed, Understood and Accepted: 
 
 
 
 

 

Girish Menon Date: 
VP- Human Resources Place: 
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ANNEXURE A 

 
Your fixed annual remuneration shall be INR 386,000/- (Rupees Three Lakh EightySix Thousand  Only) which 
shall be payable pro-rata at the end of each month after deducting applicable tax and other statutory 
deductions at source. 
 
In addition to the fixed compensation, your incentives based variable pay is INR 160000/- (Rupees One Lakh 
Sixty Thousand  Only) paid monthly basis your target achievements. 

 
Salary Break –Up 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Description CTC Breakup 
PA (Rs.) PM (Rs.) 

Basic Salary 193000 16083 
HRA 96500 8042 
LTA 16083 1340 
Employers Contribution to PF 21600 1800 
Special Allowance 58817 4901 
Fixed CTC 386000 32167 
Incentive  160000 13333 
Total CTC 546000 



 

ZOMATO MEDIA PRIVATE LIMITED 

Registered Address: GF-12A, 94 Meghdoot, Nehru Place, New Delhi – 110019, India 
CIN: U93030DL2010PTC198141 

 

 

March 08, 2019 

 

TO WHOM IT MAY CONCERN 

  

 

This is to certify that Mr. Rohit Bodhania was working at Zomato Media Private Limited from 
August 13, 2018 to February 22, 2019. The last designation held by him was Campaign 
Manager in the Launch Team. 

 

I wish him the very best in all his future endeavors. 

 

Sincerely, 

For and on behalf of Zomato Media Private Limited, 

  

Daminee Sawhney 

(VP, Operations)
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