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Nafional Justitute of @Bnhnnlngg
Rurukshetra
hereby confers the degree of
Master of Business Administration
o Mehul Chhabra
son/danghter of Shri Joginder Pal Chhabra fulo hus
sucrcessfully completed the rourse of studies fuith _ Financial Management a5
wmajor gn Marketing Management az winor specializafions and
paszed the preseribed examinafions.
Given this day, the_~ 27th of March 2012 uuder the

seul of the Insfitute.

M @M

-

cpoeRafdior foferarcR of iiaT (chidioiTedn), Toritaren ATUS
Registrar _ Birerfor and Chairman (Acty.)
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CONSULTING.TECHNOLOGY.OUTSOURCING

Whitefield Main Road
Bangalore — 560 (
Tel 1].80.3997 0O
Fax: +91.80.3997 2222

w.capgemini.com

June 16, 2011

Mehul Chhabra

# 1798/5, Vashisht Colony,
By Pass Road, Kurukshetra,
Haryana 136118

Dear Mehul,

Further to your application and subsequent discussions with us, we are pleased to extend our offer of
employment to you as Trainee Associate in Grade O1 with Capgemini Business Services (India) Limited
(the Company), starting June 27, 2011 or earlier, if possible, as per the details given below.

At Capgemini Business Services (India) Limited [CGBSIL], one of our goals is to afford all our people the
opportunity to pursue their careers, to achieve their personal best, and to balance their personal and
professional goals. We value your abilities and believe you will find our work environment to be challenging
and fulfilling.

Location — You will be based in NCR but the Company may require you to work at other Company locations
and on customers' sites both, inside or outside India. The Company will seek to give you reasonable notice
for extensive travel requirements if any, taking into account your personal circumstances wherever it is
appropriate

Compensation — Your annual salary will be Rs. 180,000/- per annum (Rupees One Lakh Eighty
Thousand Only).

The breakup of your annual salary is given in Annexure 1.

Please note that first salary for those who join after the 10" will be processed in the following month’s payroll
cycle.

Our performance year is January 01 to December 31 of each year.
The benefits included in the cost to company are:

Provident Fund — You will be required to participate in the Capgemini Business Services (India) Limited
Employees’ Provident Fund scheme wherein, the Company will match your annual contribution of 12% of
your annual base salary, which is part of your CTC, as mentioned above. The details of this benefit are
provided in Annexure 1.

Gratuity — On completion of Five years of service with the Company, you will be eligible for gratuity as per
the Payment of Gratuity Act, capped at Rs 10,00,000/- (Rupees Ten Lakhs Only). This amount will accrue to
your account annually.

Regd. Off. : Gate No. 4, Unit No. 19 & 20, Godrej Industries Complex, Eastern Express Highway, Vikhroli,
Mumbai-400 079. India.
Tel: +91.22.6755 7089 Fax: +91.22.6755 7100
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Medical Insurance — In accordance with the Company’s policy you and your immediate family (i.e. spouse
and unmarried dependent children) will be covered under our Medical Insurance plan.

You will also be covered under our Personal Accident Insurance Policy. Additionally, if you are required to
travel abroad, you will be covered under our Overseas Medical Insurance Policy.

Transport Facility: As per Company Policy.

Personal Tax — The payments described above will not be further grossed up for taxes and you will be
responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
as per the prevailing rules.

Working Days & Shifts: Capgemini Business Services (India) Ltd. is a 24 hours x 7 days operation (which
includes Saturdays and Sundays). Members may therefore work in shifts.

Annual Leave / Public Holidays — You will be eligible for 24 working days of vacation and 10 public
holidays, published by the company at the beginning of the year. Please refer to the Company’s Leave
Policy for further details in this regard.

Probationary Period: You will be on probation for six months after which you will be confirmed in writing,
subject to your satisfactory performance. Based on performance, this probationary period may be further
extended, at the discretion of the Company.

Notice Period/Termination — This contract of employment between you and the Company may be
terminated by either party, during the probation period, by giving 30 day’s notice or gross monthly salary in
lieu thereof. Post confirmation this contract may be terminated by giving 60 day’s notice or gross monthly
salary in lieu thereof. However release from the services of the Company will be subject to satisfactory
handover of the responsibilities assigned to you with prior approvals from immediate managers and BU
heads.

In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the
lawful instructions of any member of the Company or being guilty of misconduct, the Company may terminate
your employment forthwith without notice.

During the period of this employment you should not draw, accept or endorse any cheque or bill on behalf of
the Company or, in any way, pledge the Company’s credit except so far as you may have been authorized by
the Company to do so, either generally or in any particular case.

Your employment will be subject to the following pre-conditions:

1. You pass a medical examination arranged by the Company

2. You obtain a clear discharge from your present employer

3. You provide two satisfactory references, one being from your current employer
4. Your employee verification check conducted by CGBSIL is cleared.

Private Information Policy — You will be bound by the CGBSIL Private Information Policy as described in
Annexure 2 for holding in confidence any trade secrets or confidential business and technical information of
the Company or its clients.

Intellectual Properties — Additionally, you will also be bound by the CGBSIL policy with respect to
Intellectual Property as described in Annexure 4.
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Non-Competition — In the event you leave the Company, either initiated by yourself or the Company, you
shall not recruit any employee from the Company for a period of 12 months commencing from the last day of
your employment with the Company.

Governing Law — The terms and conditions as stipulated above shall be interpreted in accordance with the
laws of India. In the event of any dispute, the parties shall submit to the exclusive jurisdiction of the Courts of
India.

Confidentiality — The terms of your employment are strictly confidential between you and the Company.
Discussion of your compensation with any other party or employee will constitute grounds for dismissal.

Retirement - You will retire on the last day of the month in which you complete sixty years of age.

Condition of Hire — Your employment is based on the information furnished by you in your employment
which in the due course is subjected to all other declarations and undertakings. Any false or information
furnished as above will lead to your dismissal without notice.

You hereby warrant that you are not in breach of any contract with any third party or restricted in any way in
your ability to undertake or perform the duties of your employment.

You also warrant that you will be fully responsible for any personal liabilities that may arise as the result of an
agreement between you and any third party and that the Company will in no way be concerned with such
liabilities.

During your employment with the Company you will agree to work on any project that you are assigned to,
irrespective of technical platforms / skills and nature of the project. If necessary, you may also be required to
work in shifts. Failing to do so can lead to termination of employment without notice.

Regardless of any secondment to any other Capgemini entities or where you may be required to work
overseas for any such Capgemini entities for an extensive period, you shall at all times remain an employee
of the Company exclusively and shall not be entitled to any such foreign salary or benefits (including medical
insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities
other than the salary and benefits specified in this offer letter or the salary and benefits that may be have
been decided by Capgemini and communicated to you.

You will also be governed by all other instructions/rules/policies of the company, which are not specifically
mentioned in this letter. For clarification, if any, regarding these instructions/rules/policies please get in touch
with HR Department

This offer of appointment is valid subject to your joining CGBSIL on or before June 27, 2011 and as per the
terms and conditions of employment and the letter duly signed by both the parties on the date of joining.
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Mehul, we believe we can provide you with an atmosphere in which you can develop your professional
talents. We look forward to having you join Capgemini Business Services India Ltd. Please do not hesitate to
contact me if you need any further assistance.

We look forward to having you in Capgemini team.

Yours sincerely,
For Capgemini Business Services (India) Ltd.

Vijay HM
Manager - HR

| accept the above offer on the terms indicated. Further, | also confirm that | have read and understood the
following Annexure (which are enclosed to the above offer letter) and hereby assure that | will abide to all the
conditions mentioned.

Annexure Il — Private information

Annexure Il — Covenants

Annexure |V-Intellectual Property

Capgemini Business Services (India) Ltd. — Undertaking and Acknowledgement.

Eeps

Employee Signature:

Date:

Signature of HR Representative:

Date:




